
Introduction 
Instructions 
Provide sufficient detail to ensure that the Secretary and the public are informed of and understand the State’s systems designed to 
drive improved results for students with disabilities and to ensure that the State Educational Agency (SEA) and Local Educational 
Agencies (LEAs) meet the requirements of IDEA Part B. This introduction must include descriptions of the State’s General 
Supervision System, Technical Assistance System, Professional Development System, Stakeholder Involvement, and Reporting to 
the Public. 

Intro - Indicator Data 
Executive Summary 
 
Additional information related to data collection and reporting 
 
Number of Districts in your State/Territory during reporting year  
400 
General Supervision System: 
The systems that are in place to ensure that IDEA Part B requirements are met, e.g., monitoring, dispute resolution, etc. 
The Montana comprehensive system of general supervision includes multiple components:  A review of each Individual with 
Disabilities Education Act (IDEA) Part B applicant’s policies and procedures; the application, allocation, distribution, fiscal risk 
assessment, and accountability of special education funds; and formal complaints, due process hearings, mediation, and an Early 
Assistance Program.  The special education and legal units track data to ensure required compliance and/or corrections are made.  
Continuous improvement, based on each Local Education Agency’s (LEA) five-year comprehensive plan, is reported by LEAs 
annually and tracked through the Accreditation Unit. 
 
Compliance Monitoring 
The Office of Public Instruction (OPI) reviews individual student records to verify processes and procedures meet IDEA  and 
Montana requirements.  Compliance monitoring activities consist of: review of individual student records; review of district policy, 
practices, and procedures; virtual records review and/or site visits, when appropriate; and communication with teachers and 
specialists. 
 
All identified noncompliance is recorded, verified, and accounted for through a process of notification of all identified noncompliance; 
required correction of all identified noncompliance within the 1 year timeline; district submission of up-dated data verifying 100 
percent post-monitoring compliant policy, practice, and procedure; timely issuance of findings; completion of required technical 
assistance and professional development activities; and the issuance of a final report to the district upon completion of all required 
compliance monitoring requirements. 
 
Each LEA is monitored on a five-year cycle. State Operated or State Funded programs are monitored on a three-year cycle. 
Records for review are selected and a standard record review protocol is used. If an LEA completes the correction of each instance 
of noncompliance and provides the OPI with sufficient additional records to verify ongoing evidence of compliance, no finding is 
issued. This practice is based on guidance provided by OSEP in the FREQUENTLY ASKED QUESTIONS REGARDING 
IDENTIFICATION AND CORRECTION OF NONCOMPLIANCE AND REPORTING ON CORRECTION IN THE STATE 
PERFORMANCE PLAN (SPP)/ANNUAL PERFORMANCE REPORT (APR) document. In the process for determination of findings, 
the OPI considers the following: (1) if the noncompliance was extensive or found in only a small percentage of files; (2) if the 
noncompliance showed a denial of a basic right under the IDEA; and (3) if the noncompliance represents an isolated incident or 
reflects a long-standing failure to meet requirements. When data indicates evidence of sustained post-monitoring compliance is 
necessary, the OPI requires the district to obtain additional training and/or submit additional evidence of sustained compliance. The 
same verification procedures are used for all noncompliance. 
 
During the last LEA monitoring cycle, the state identified 18 instances of non-compliance that were not related to any of the 
SPP/APR indicators.  These instances were verified using both prongs of the verification process described in the Office of Special 
Education Programs’s (OSEP) 09-02 Memorandum and subsequent OSEP guidance. Of the 18 instances, all of them were 
corrected within the one-year timeline.   
 
IDEA Part B Program - Fiscal 
The special education unit oversees the application, allocation and distribution of approximately $80 million of state and federal 
special education funds, ensures the accountability for the use of those funds, and oversees all related IDEA grant reporting and 
requirements.  The fiscal manager reviews and approves the applications for the IDEA funds, determines if expenditures are 
allowable, and collaborates to set the special education rates for state appropriations. District eligibility for funds is determined 
through state and federal fiscal effort maintenance requirements.  This unit oversees the distribution of IDEA discretionary funds to 
support programs that are a specific need area as identified in the APR and is responsible for submitting the IDEA Annual 
Application for Funds and all related grant reporting and fiscal requirements.   
 
 
Early Assistance Program 



The Early Assistance Program (EAP) provides technical assistance to help parents, adult students, guardians, school district staff, 
advocates and other members of the special education community understand the requirements of IDEA, or implementing Montana 
laws.  The EAP provides informal dispute resolution for special education issues relating to a student’s free and appropriate public 
education,  any violation of Part B of the IDEA or implementing Montana laws.   The intention is to resolve special education 
disagreements amicably, with the lowest level of third-party involvement as possible.  In addition to the EAP, there are several other 
dispute resolution options available under the IDEA, including: Individualized Education Program (IEP) facilitation, mediation, state 
administrative complaints, due process hearings, and expedited due process hearings.  These options are administered and 
overseen by the EAP staff in collaboration with special education staff.   
 
Data and Accountability 
The Data and Accountability staff oversee the collection, analysis and reporting of all special education data required for federal and 
state reporting purposes. The staff provides technical assistance and support to local district staff in the management of student 
data related to special education. The staff also provide technical assistance to LEAs for the Special Education module of our 
statewide student information system and works with the system vendor to ensure compliance with state and federal regulations. 
The state has entered into contractual relationships with technical assistance centers to increase technical support in improving 
performance.  
 
Federal Differentiating Monitoring Report 
In Montana’s Differentiated Monitoring Report for FFY2019, Montana was found to need a universal level of support for the Results, 
Compliance, and Fiscal areas, and intensive support for the State Systemic Improvement Plan (SSIP) area. Factors leading to the 
Intensive level of engagement for the SSIP included failure to report specific stakeholder involvement and evidence-based practices. 
Staffing was altered to allow one position to assume specific improvement activities with targeted schools in coordination with 
agency-wide efforts for improvement under the State’s Every Student Succeeds Act (ESSA) plan and accreditation standards. This 
position is responsible for working with targeted districts and OPI divisions to coordinate program participation in various initiatives 
throughout the office, work with the target districts on infrastructure analysis and data analysis of their systems, assist the districts in 
identifying evidence based practices and improvement activities to support the State identified Measureable Results (SiMR) goal. 
More details on this are included in the SSIP section.  The spring 2020 stakeholder meeting was canceled due to COVID-19.  
However, Special Education staff worked with NCSI staff to update the Theory of Action, Evaluation questions, and narrative of the 
SSIP to include the missing information for the April 2020 submission.  
Technical Assistance System: 
The mechanisms that the State has in place to ensure the timely delivery of high quality, evidenced based technical 
assistance and support to LEAs. 
The Special Education Unit is organized into five work units that have specific functions and provide technical assistance related to 
those functions.  These units include: School Improvement, Continuing Education and Technical Assistance, Data and 
Accountability, IDEA Part B, and Early Learning.   
 
The School Improvement/compliance monitoring unit provides both broad and specific technical assistance and training related to all 
aspects of the special education process, proper use and documentation of records, and student specific issues. General technical 
assistance training is regularly scheduled, and specific LEA technical assistance is provided whenever requested or required. 
Annually, trainings are provided across the state for novice teachers on compliance and the implementation of IDEA, and for more 
experienced teachers, training on current hot topics are provided. Topics are determined based on monitoring data, frequently 
asked questions from the field, and anything the state special education director feels is a hot topic (nationally or locally). 
 
Technical assistance is also provided to ensure timely correction of all identified noncompliance and training is given related to such 
non-compliance.  
The Continuing Education and Technical Assistance (CETA) unit is responsible for implementing several major training initiatives for 
the OPI that focus on instructional practices and interventions. The CETA unit activities are expanded upon in the Professional 
Development section.  
 
The Data and Accountability unit provides LEA’s technical assistance for all data entry and reporting for required state and federal 
special education reporting purposes. Training is conducted via phone, Zoom, TEAMS and in person for each data collection, 
depending on the needs of the LEAs.   Again, technical assistance training is regularly scheduled, and specific LEA technical 
assistance is provided whenever requested.  
 
The IDEA Part B Program unit provides technical assistance to LEA’s in applying for, using, and accounting of state and federal 
special education funds. Assistance is also provided in developing and implementing program narratives, interlocal agreements, and 
special education procedures. This unit also completes the state's annual application for IDEA funds. 
 
Technical assistance and updates are regularly provided to directors of special education at conferences and regional Montana 
Council of Administrators of Special Education (MCASE) meetings.  In addition, OPI professional staff have areas of professional 
expertise that is available to LEA’s, at request, for technical assistance and/or training. Such expertise includes former special 
education teachers with knowledge from preschool classrooms, special education classrooms and inclusion; former 
Speech/Language Pathologists, Mandt trainers, and former classroom teachers. In addition, the OPI hires local LEA staff as short 
term workers to provide training as needed. Starting in the fall of 2020 the special education staff provided monthly special 
education Community of Practice on various topics and hold monthly director calls to discuss current issues in special education & 
state updates.  
 
Montana currently works with several federal Technical Assistance Providers and participates in federal grants which include: 
National Center for Systemic Improvement (NCSI), the Center on Positive Behavioral Interventions and Supports (PBIS), Early 



Childhood Technical Assistance (ECTA), Center for the Integration of IDEA Data (CIID),  and the IDEA Data Center (IDC). 
 
Working with staff from the  Technical Assistance for Excellence in Special Education (TAESE), the OPI has facilitated the Montana 
Higher Education Consortium (HEC) for nineteen years. The HEC continues to bring together faculty from each of the colleges and 
universities in Montana with teacher preparation programs to learn, discuss, and stay abreast of special education topics and issues 
across the state. This group has worked to provide greater standardization of the teacher training programs in Montana and has 
worked together to improve pre-service training programs. This group is also analyzing dispositions of teacher candidates and how 
to support them, resulting in better prepared educators. 
 
TAESE also provides technical assistance to the state through facilitating a large stakeholder meetings, conducting stakeholder 
input activities, and compiling and analyzing input. In addition, TAESE provides specific orientation training to Montana’s State 
Special Education Advisory Panel, special education data collection and analysis of Indicator 8, Comprehensive System of 
Personnel Development (CSPD), TASK12 Educational Interpreters Performance Assessment (EIPA), Dispute Resolution in Special 
Education (DRSE) workgroups, Northern Plains Law Conference and other technical assistance as needed. 
 
Montana has been a member of the Results-Based Accountability Cross-State Learning Collaborative through NCSI. Based on the 
state’s general supervision responsibilities, we are evaluating our monitoring process and data to improve our assessment of special 
education program effectiveness at the LEA level. This, then, will drive not only the focus of our program reviews and monitoring, 
but also the scope of those activities.  The purpose of this work is to better identify and meet the individual unique needs of each 
Montana LEA as they work to improve the outcomes for students with disabilities.   
 
 
All initiatives across the OPI have been developed to include evidence-based practices. Montana’s Multi-Tiered Systems of 
Supports (MTSS) initiative, for example, is based on the research and program developed by the Center on PBIS , an OSEP 
Technical Assistance Center. Montana’s model for our State Systemic Improvement Plan (SSIP) implementation is premised on the 
commitment to target and focus on existing supports already in place throughout the State Education Agency (SEA). These major 
initiatives were all developed under strict planning, research, stakeholder involvement, and based on known evidence-based 
practices that produce positive results. 
 
The division’s 619 Coordinator worked with the ECTA center to improve Indicator 6, Preschool Least Restrictive Environment (LRE), 
Indicator 7, Preschool Outcomes, and Indicator 12, Early Childhood Transition. The 619 Coordinator participates in calls regarding 
how inclusion looks in rural states and participates in inclusion webinars presented by ECTA and OSEP. 
 
The Early Learning Unit Manager worked with Waterford to support the UPSTART program in Montana. This is a free online 
program for four-year-old children who are unserved or underserved. We currently have 370 families of four-year-old children 
registered. UPSTART focuses on reading, math and science with some focus on social and emotional as well.  
 
The Part B Data Manager continues working with the Center for the Integration of IDEA Data (CIID), and other OPI staff to utilize the 
Generate system for EdFacts reporting as well as participated in, and presented on, various webinars presented by both CIID and 
the IDEA Data Center (IDC). After attending various IDC webinars, the Data Manager worked with LEAs to ensure that they clearly 
understood the requirements for reporting Exiting data.  The secondary transition specialist also attended webinars designed to help 
increase compliance with the Indicator 13 requirements, and updated the Secondary Transition technical assistance (TA) 
information available on the OPI website. 
Professional Development System: 
The mechanisms the State has in place to ensure that service providers have the skills to effectively provide services that 
improve results for children with disabilities. 
Professional development is provided through multiple areas in the special education department. The Continuing Education and 
Technical Assistance (CETA) and the School Improvement unit’s leadership and staff have integrated responsibilities. 
 
Montana's CSPD is comprised of regional professional development offerings, the State Personnel Development Grant (SPDG), 
MTSS, the Montana Autism Education Project (MAEP), and the HEC. The CSPD Regions are providers of “just in time” professional 
development. The current structure consists of five (5) regional councils that analyze the alignment between the data in the APR 
and the professional development activities offered in each region. The CSPD regions provide trainings for parents, special 
educators, general educators, and paraprofessionals to ensure access to the general education curriculum. The OPI provides 
reports to the CSPD councils that include data on the State Performance Plan (SPP)/Annual Performance Report (APR) indicators, 
trends in monitoring findings, results of the statewide CSPD Training Needs Survey and ESSA identifications. Based on analysis of 
the data for a given region, the regional council identifies training needs for the region and provides the OPI with a description of 
which indicator(s) each professional development activity addresses. This process focuses the professional development activities 
offered throughout Montana on improving the results for students related to each SPP/APR indicator. The number of professional 
development opportunities provided by the CSPD regions was 109, with 2,752 attendees.  
 
Through the SPDG, Montana has long supported tiered systems approaches through MTSS initiatives. Montana was awarded 
another 5-year grant starting in November of 2020. This grant will allow Montana to continue to improve the MTSS system and 
implementation across the state. This new grant’s focus is to improve and expand professional development and coaching support 
focused on data-analytic problem solving at the systems level and improve the management structured at the state, regional, district 
and building levels. The grant will allow professional development autonomy to districts allowing them access to professional 
development based on their individual needs. During this first year of the grant, the focus has been on training, coaching, developing 
materials, and working on online courses (Teacher Learning Hub). Beginning in the fall of 2021 training and supports will be piloted 
in Regions 1 and will move into Region 2 and 3 beginning in the fall of 2022 and expanding to other regions in subsequent years.. 



During the five years of the grant, additional courses will be added to the Teacher Learning Hub, the MTSS Webpage will continue 
to be improved, and professional development opportunities will be provided through the CSPD regions.  
 
In 2019-2020 the work focused on the development of a MTSS Webpage to include links to online courses, resources, and 
materials. These tools serve to support schools in implementing MTSS and are supplemented with face-to-face trainings and direct 
consultation. In response to the needs of secondary schools, an annual High School Forum was held addressing the use of a multi-
tiered framework around academics, behavior, and mental health, drop-out prevention, attendance, student engagement, the Early 
Warning System and Family Engagement. In 2019-20, twenty high schools participated with 91 participants. 
 
The Special Education Unit staff collaborated with the Division of Indian Education and other OPI staff on the development and 
delivery of professional development related to the unique needs of Montana’s American Indian students. Through the Substance 
Abuse and Mental Health Services Administration (SAMHSA) Grant, training on Restorative Practice was provided face-to-face in 
the fall of 2019. Follow-up training in a Train-the-Trainer model was provided in the fall of 2020. Agency staff continue to provide TA 
to schools involved in implementing Restorative Practice within their buildings and/or districts. As with all students, data on 
American Indian students with disabilities who have dropped out of school is analyzed and shared with the Division of Indian 
Education and the Board of Public Education. Special Education staff analyzed data on American Indian students with disabilities for 
the Indian Education staff to facilitate in designing activities to decrease the dropout rates of American Indian students. 
 
Training activities for general education personnel continue to be supported by the regional CSPDs, SPDG, and IDEA funds to 
provide them with skill sets to respond to the needs of students with disabilities in the regular education classroom. A significant 
professional development activity that was canceled in 2020 was the annual Summer Institute due to the COVID pandemic. The 
Summer Institute has been extremely successful in providing general education personnel the skills necessary to implement positive 
supports in the regular education setting.The Summer Institute planning committee is fully engaged in planning for a 2022 in person 
institute.  
 
The MAEP has continued to provide on-site and virtual consultations regarding individual children as well as broader training 
opportunities at the LEA, regional, and state-wide levels to improve the LEA’s ability to respond to the challenging behaviors and 
other instructional needs of children with autism and other low-incidence disabilities. 
 
Student-specific technical assistance activities include observations of students and discussion with current staff; review of student 
Individualized Education Plans (IEPs) with technical assistance on developing comprehensive autism services; and consultations on 
the development of behavioral intervention and communication strategies. Professional development activities include providing 
training in communication strategies; Tier 2/3 behavior intervention strategies; providing training on effective components of 
programs for students with autism; and the identification of students with autism. Through the use of in-person and virtual trainings, 
the MAEP has expanded the number and variety of the trainings it offers to Montana special education teachers, paraeducators, 
speech-language providers and general education staff.  
 
 
The Montana HEC is a unique community of practice that has brought together general and special education faculty members from 
all teacher training programs in the state of Montana. Very few SEAs in the country engage and involve their Institutions of Higher 
Education (IHEs) with improvement efforts. In Montana, there is a direct connection with the IHE,the CSPDs, and the special 
education advisory panel. In the past three years, the IHEs have been involved in a larger stakeholder group of around 100 
participants that have provided feedback to the OPI on the Montana SSIP. The HEC has become involved with, and assisted 
Montana with their large-scale initiatives and systems change efforts. The HEC has met twice a year for the past nineteen years, in 
the spring and fall, to discuss critical issues and share ideas relating to teacher training programs. The meetings have created a 
strong partnership and collaboration between faculty members at the teacher training programs. The universities and colleges in 
Montana benefit from the information they receive from the OPI. 
Broad Stakeholder Input: 
The mechanisms for soliciting broad stakeholder input on the State’s targets in the SPP/APR and any subsequent 
revisions that the State has made to those targets, and the development and implementation of Indicator 17, the State’s 
Systemic Improvement Plan (SSIP). 
Discussions and Stakeholder input of the SPP, APR, SSIP, and Results Driven Accountability (RDA)/Results Based Accountability 
(RBA) began in 2013 with our State Special Education Advisory Panel. The Panel is fully vested and broadly representative of 
Montana. Additionally, many of the panel members as well as SEA staff serve in other agency or organization leadership positions 
or on advisory groups in the disability community. This enables MT to draw insight and advice from a broad group of stakeholders 
with an understanding of Montana's unique needs, strengths, and potential weaknesses.  
 
Other stakeholder groups we sponsor and/or engage include: 
 
• Our CSPD includes both regional and state councils that regularly meet to assess APR data and to evaluate professional 
development priorities and results. 
• The OPI School Mental Health coordinator worked collaboratively with the Children’s Mental Health Bureau at the Department of 
Public Health and Human Services (DPHHS) to facilitate the provision of mental health services in schools through Comprehensive 
School and Community Treatment services (CSCT). 
• The OPI staff has developed productive working relationships with other Montana Agencies that serve youth and adults with 
disabilities. OPI staff participate as members of advisory councils for early childhood, vocational rehabilitation, juvenile justice, 
developmental disabilities, the state independent living council and the mental health divisions of the DPHHS. These connections 
have allowed the OPI staff to build strong working relationships with other agencies, which has resulted in multiple collaborative 
projects that have strengthened the commitments of all involved to working with Montana’s youth to facilitate smooth transitions from 



birth to adulthood. 
• Working with staff from TAESE, the OPI has facilitated the MontanaHEC for nineteen years. The HEC continues to be a part of 
CSPD and brings together members of faculty from each of the colleges and universities teacher prep programs in Montana. 
Participation in the consortium is strong and includes faculty members from each of the public and private colleges in Montana. This 
group has worked to provide greater standardization of the teacher training programs in Montana and has worked together to 
improve pre-service training programs.  
•The OPI staff is involved in an additional coalition to engage in discussion and activity with our Parent Training Information center, 
Montana Empowerment Center and Disability Rights Montana (DRM). The MEC is available to assist Montana families in obtaining 
appropriate education for their children; improve education results for all children; train and inform parents and their professionals 
who work with their children; empower families to be the decision-makers for their children; and, develop collaboration with 
organizations and agencies that serve children and youth with disabilities.  
•The OPI staff is also highly engaged with the Schools Administrators of Montana (SAM) which include affiliates for 
Superintendents, Principals, Special Education Administrators, and Information Technology (IT) Directors. This partnership allows 
us to respond quickly to needs expressed in the field by school staff. We also provide SAM with a grant to help fund the Montana 
Recruitment Project. This program focuses on recruiting hard to fill positions such as speech/language pathologists, special 
education teachers, occupational therapists, and school psychologists for our districts throughout Montana.  
 
Annually, the SEA brings together representatives from these stakeholder groups for a joint meeting facilitated by TAESE. This 
meeting gathers over 80 front-line stakeholders together to share up-dates of issues and gather input from a comprehensive 
representation of the Montana disability community, families and parents of children and students with and without disabilities. . For 
the past six years, the topic has been Montana's SSIP and activities have been conducted to solicit both general and specific 
stakeholder input. During the spring 2021 meeting, the state presented on the new SPP/APR package to begin facilitating gathering 
feedback.  
 
The SEA internal stakeholder work continues particularly through the ESEA comprehensive and targeted schools taskforces. These 
taskforces were created to 1) provide cohesive supports for the development and implementation of a system wide continuous 
improvement plan across all areas of need for the identified comprehensive school and 2) Support schools identified as targeted by 
bringing together OPI staff with deep knowledge of struggling student groups to develop a range of improvement activities. These 
task forces include membership from all program divisions of the agency. Given that our LEAs on Native American reservations will 
comprise our lowest performing schools, the overall agency, the task force and the SSIP are aligned. 
 
The comprehensive task force identifies and examines barriers that exist in our professional relationships with Indian schools. 
Barriers in the districts, and in the agency, were identified and analyzed. This began an assessment of interagency collaboration 
and professional relationships. Common ground was found for improved methodologies in our approach to districts, our analysis of 
district data and community, tribal, and cultural conditions, district capacities, and how better to target and support improvement 
efforts. As a result, SSIP improvement activities are now supported and reinforced through cross-divisional coordinated efforts. The 
Student Support Services division has also been heavily involved in the development of Montana’s ESSA state plan.  
Apply stakeholder involvement from introduction to all Part B results indicators (y/n) 
YES 
Number of Parent Members: 
12 
Parent Members Engagement: 
Describe how the parent members of the State Advisory Panel, parent center staff, parents from local and statewide 
advocacy and advisory committees, and individual parents were engaged in setting targets, analyzing data, developing 
improvement strategies, and evaluating progress. 
The OPI has a strong relationship with the MEC.  Montana utilized that relationship to reach out to parents across the state to 
participate in the stakeholder feedback survey.  There was also representation from the MEC at numerous State Advisory Panel 
meetings through the 2020-2021 school year and at the Joint Stakeholder meeting held in May 2021. 
 
The State Advisory Panel has a diverse group of participants and parents from across the state of Montana.  They meet four times a 
year, and each meeting includes an opportunity for feedback on the various information that is presented to them at the meeting.  
The information presented and discussions can be found on the Advisory Panel webpage (https://opi.mt.gov/Educators/School-
Climate-Student-Wellness/Special-Education/Special-Education-Advisory-Panel) in the Meeting Minutes for the individual meetings, 
or in the Annual Report which is a compilation of the minutes from each meeting and a description of the action items taken by the 
panel through the year. 
 
Montana created a survey to gather stakeholder input on the indicator targets and improvement activities.  This survey was 
distributed to stakeholders via list serves at the OPI, the MEC, and DRM.  It was provided to the Advisory Panel and Special 
Education Directors as well.  The first few questions on the survey were designed to gather demographic date of the taker – role 
(parent, teacher, director, public, etc), were they the parent of a student with a disability, and race/ethnicity.  The survey presented 
current and trend data for each indicator that needed to have baseline and/or targets set.  There was a description of what the 
indicator was measuring, and options for the stakeholder to choose for baseline/target setting.  The survey also asked for 
information on what activities were currently happening that were having a positive impact on the indicator, and which were having a 
negative impact.  Lastly, the stakeholder was asked to provide ideas on new activities the OPI could engage in if the stakeholder 
had any to provide.   
Activities to Improve Outcomes for Children with Disabilities: 



The activities conducted to increase the capacity of diverse groups of parents to support the development of 
implementation activities designed to improve outcomes for children with disabilities. 
The OPI has a strong relationship with the MEC.  Montana utilized that relationship to reach out to parents across the state to 
participate in the stakeholder feedback survey.  There was also representation from the MEC at numerous State Advisory Panel 
meetings through the 2020-2021 school year and at the Joint Stakeholder meeting held in May 2021. 
 
The State Advisory Panel has a diverse group of participants and parents from across the state of Montana.  They meet four times a 
year, and each meeting includes an opportunity for feedback on the various information that is presented to them at the meeting.  
The information presented and discussions can be found on the Advisory Panel webpage (https://opi.mt.gov/Educators/School-
Climate-Student-Wellness/Special-Education/Special-Education-Advisory-Panel) in the Meeting Minutes for the individual meetings, 
or in the Annual Report which is a compilation of the minutes from each meeting and a description of the action items taken by the 
panel through the year. 
 
Montana created a survey to gather stakeholder input on the indicator targets and improvement activities.  This survey was 
distributed to stakeholders via list serves at the OPI, the MEC, and DRM.  It was provided to the Advisory Panel and Special 
Education Directors as well.  The first few questions on the survey were designed to gather demographic data of the taker – role 
(parent, teacher, director, public, etc), were they the parent of a student with a disability, and race/ethnicity.  The survey presented 
current and trend data for each indicator that needed to have baseline and/or targets set.  There was a description of what the 
indicator was measuring, and options for the stakeholder to choose for baseline/target setting.  The survey also asked for 
information on what activities were currently happening that were having a positive impact on the indicator, and which were having a 
negative impact.  Lastly, the stakeholder was asked to provide ideas on new activities the OPI could engage in if the stakeholder 
had any to provide.   
Soliciting Public Input: 
The mechanisms and timelines for soliciting public input for setting targets, analyzing data, developing improvement 
strategies, and evaluating progress. 
The revised SPP/APR was initially presented to the Joint Stakeholder meeting in May 2021.  At that meeting, small groups were 
asked to discuss various indicators and give feedback on the activities currently being done by OPI (what was working, what was 
not), and to give ideas about other activities the OPI could engage in to improve outcomes for students with disabilities.  In fall 2021, 
the OPI launched a survey giving information on each of the indicators that needed to have baseline and/or targets set.  The survey 
asked the respondents to give feedback on a variety of options for baseline and/or targets for those indicators.  They were also 
given the opportunity to tell the OPI what activities were positively impacting each indicator, and which were negatively impacting 
each indicator.  The survey was distributed to the State Advisory Panel, the mailing list for the MEC, the mailing list for DRM, the 
School Administrators of Montana (SAM), local Special Education Directors, special education teachers, general education 
teachers, and was posted on the OPI website. The survey is no longer available for the FFY2020 APR.   
Making Results Available to the Public: 
The mechanisms and timelines for making the results of the target setting, data analysis, development of the improvement 
strategies, and evaluation available to the public. 
The results of the target setting, data analysis, and development of the improvement activities were presented to the Special 
Education Advisory Panel at its January 2022 meeting.  They will be posted to the OPI Website 
(https://opi.mt.gov/Educators/School-Climate-Student-Wellness/Special-Education/Special-Education-Annual-Performance-Report) 
as a part of the Annual Performance Report posting by June 1, 2022. 
 
Reporting to the Public 
How and where the State reported to the public on the FFY 2019 performance of each LEA located in the State on the 
targets in the SPP/APR as soon as practicable, but no later than 120 days following the State’s submission of its FFY 2019 
APR, as required by 34 CFR §300.602(b)(1)(i)(A); and a description of where, on its Web site, a complete copy of the State’s 
SPP/APR, including any revision if the State has revised the targets that it submitted with its FFY 2019 APR in 2021, is 
available. 
The February 1, 2022, Montana Annual Performance Report and revised State Performance Plan (including the State Systemic 
Improvement Plan) will be made available to the public via the OPI Web site (https://opi.mt.gov/Educators/School-Climate-Student-
Wellness/Special-Education/Special-Education-Annual-Performance-Report) by no later than June 1, 2022. An electronic 
announcement of the report with links to the Montana Annual Performance Report will be sent to the authorized representatives of 
the LEAs, directors of special education, the parent training and information center, Disability Rights Montana, and to state and 
regional CSPD Council members.  
 
Reporting to the Public on the Performance of each LEA 
 
In accordance with section 616(b)(2)(C)(ii)(I) of IDEA, the OPI will report annually to the public on the performance of each local 
educational agency (LEA) on the targets in the State Performance Plan. The report on performance of LEAs will be made available 
to the public on the OPI Web site (https://gems.opi.mt.gov/school-district-data) no later than June 1, 2022. The OPI will not report 
information on performance to the public that would result in the disclosure of personally identifiable information about individual 
children or data that is insufficient to yield statistically reliable information. 
 
To access the reports from the link above: 
1. select the District Profile option.  
2. Select a district from the list on the right side. 



3. Click on the Program & Course Offerings tab above the district list.   
4. Select the Special Education District Performance Report 
5. When you select that button, you will be at the report, looking at the relevant district for the prior FY.   
6. To review a different year, select the desired year from the drop down in the upper left of the screen.   
 
Please note these reports may take a few minutes to load.   
 
The GEMS platform is built to be used with Safari, Firefox, Chrome, and Edge.  It will not work with older versions of Internet 
Explorer as it is no longer supported by Microsoft.  Occasionally, an error report is received that the PowerBI will not load.  If that 
happens, wait a couple minutes and refresh the page.   
 

Intro - Prior FFY Required Actions  
The State has not publicly reported on the FFY 2018 (July 1, 2018-June 30, 2019)  and FFY 2017 (July 1, 2017-June 30, 2018) 
performance of each LEA located in the State on the targets in the State's performance plan as required by section 
616(b)(2)(C)(ii)(I) of IDEA. With its FFY 2020 SPP/APR, the State must provide a Web link demonstrating that the State reported to 
the public on the performance of each LEA located in the State on the targets in the SPP/APR for FFY 2018 and FFY 2017.  In 
addition, the State must report with its FFY 2020 SPP/APR, how and where the State reported to the public on the FFY 2019 
performance of LEA located in the State on the targets in the SPP/APR.   
 
The State's IDEA Part B determination for both 2020 and 2021 is Needs Assistance. In the State's 2021 determination letter, the 
Department advised the State of available sources of technical assistance, including OSEP-funded technical assistance centers, 
and required the State to work with appropriate entities. The Department directed the State to determine the results elements and/or 
compliance indicators, and improvement strategies, on which it will focus its use of available technical assistance, in order to 
improve its performance. The State must report, with its FFY 2020 SPP/APR submission, due February 1, 2022, on: (1) the 
technical assistance sources from which the State received assistance; and (2) the actions the State took as a result of that 
technical assistance. 
 
Response to actions required in FFY 2019 SPP/APR 
The OPI has been working to update and move its Statewide Longitudinal Data System (SLDS) to a new platform for the last 3 
years.  As a part of that, links that were provided to OSEP in prior APRs were broken.  That has now been corrected and the data 
can be found at: https://gems.opi.mt.gov/school-district-data .  
 
To access the reports from the link above, select the District Profile option. Select a district from the list on the right side, and then 
click on the Program & Course Offerings tab above the district list.  Select the Special Education button, the bottom button will then 
say “Special Education District Performance Report”, and when you select that button, you will be at the report, looking at the 
relevant district for the prior FY.  Please note these reports may take a few minutes to load. 
 
The technical assistance that was accessed and utilized is discussed in the TA section of the Introduction. 

Intro - OSEP Response 
The State's determinations for both 2020 and 2021 were Needs Assistance.  Pursuant to section 616(e)(1) of the IDEA and 34 
C.F.R. § 300.604(a), OSEP's June 24, 2021 determination letter informed the State that it must report with its FFY 2020 SPP/APR 
submission, due February 1, 2022, on: (1) the technical assistance sources from which the State received assistance; and (2) the 
actions the State took as a result of that technical assistance. The State provided the required information. 

Intro - Required Actions 
The State's IDEA Part B determination for both 2021 and 2022 is Needs Assistance. In the State's 2022 determination letter, the 
Department advised the State of available sources of technical assistance, including OSEP-funded technical assistance centers, 
and required the State to work with appropriate entities. The Department directed the State to determine the results elements and/or 
compliance indicators, and improvement strategies, on which it will focus its use of available technical assistance, in order to 
improve its performance. The State must report, with its FFY 2021 SPP/APR submission, due February 1, 2023, on: (1) the 
technical assistance sources from which the State received assistance; and (2) the actions the State took as a result of that 
technical assistance. 
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